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STUDENTS RIGHT-TO-KNOW DISCLOSURES  

Retention rates are calculated for first-time full-time degree-seeking undergraduate students (cohorts) who enrolled at the University in the 

fall semester of the academic year listed on this report and are retained the following fall term. 
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Degree Seeking 
Undergraduates 1st Year 
Retention Rates 

Cohort 
Fall 

2012 
Retention 

Rate 

Cohort 
Fall 

2013 
Retention 

Rate 

Cohort 
Fall 

2014 
Retention 

Rate 

Cohort 
Fall 

2015 
Retention 

Rate 

Cohort 
Fall 

2016 
Retention 

Rate 

Cohort 
Fall 

2017 
Retention 

Rate 

 
Cohort 

Fall 
2018 

Retention 
Rate 

Asian 0   0   * 100.0% * 100.0% * 100.0% * 0.0% * 0.0% 

American Indian or 
Alaska Native * 100.0% * 100.0% * 100.0% * 0.0% * 100.0% * 100.0% 3 100.0% 

Black or African 
American 538 55.9% 532 62.8% 467 70.4% 629 70.6% 702 70.8% 474 71.3% 502 73.5% 

Hispanic 6 33.3% 8 62.5% 8 75.0% 8 75.0% 15 60.0% 9 33.3% 19 68.4% 

Native Hawaiian or 
Other Pacific Islander 0   0   0    0   0    0  0  

Non-Resident Alien * 100.0% * 66.7% * 100.0% 7 85.7% 12 91.7% 3 100.0% 7 57.1% 

White 11 63.6% 10 40.0% * 60.0% 23 60.9% 20 60.0% 7 57.1% 14 42.9% 

Two or More Races 0   0   0   * 0.0% 10 70.0% 12 58.3% 15 66.7% 

Unknown/Not Reported 6 66.7% * 66.7% * 0.0% * 0% * 100.0% 0  * 50.0% 

Total 564 56.2% 557 62.1% 484 70.5% 671 70.2% 763 70.8% 507 70.2% 563 72.1% 

          
      

Male 260 52.3% 296 58.4% 230 65.2% 297 64.0% 299 70.2% 194 64.4% 258 66.9% 

Female 304 59.5% 261 66.3% 254 75.2% 374 75.1% 464 71.1% 313 73.8% 305 76.4% 

Total 564 56.2% 557 62.1% 484 70.5% 671 70.2% 763 70.8% 507 70.2% 563 72.1% 

*Cohort numbers of one or two students are not shown pursuant to the Student-Right-to-Know Act so that no individual can be identified. 

 


